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Undergraduate Level—Workplace Communication and Sustainability,  International 
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Research Interests:   

Organizational Learning and Human Resource Development, Applications of Digital Technology, 
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II. EDUCATIONAL BACKGROUND  

Ph.D., Learning Technology, The University of Texas at Austin, United States 

M.A., Education, Teachers College, Columbia University, United States 
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III. PRIOR EMPLOYMENT EXPERIENCE 

Associate/Assistant Professor, Department of International Business, NTUB  

Director, Division of Research and Development, Center for Research and Development, NTUB  

Director, International Cooperation Division, Office of International Affairs, NTUB   
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